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On 9 March 2021, the Government of Mauritius took the executive decision to lockdown the 

country for the second time, following last year’s episode, for a period of 14 days, with effect from 

6 a.m. on 10 March 2021 to 25 March 2021 at 8 p.m. (the Lockdown Period) due to the increase 

in Covid-19 cases. The emerging Covid-19 cases were reported from different clusters around the 

Island. 

This decision was taken to stop the spread of the virus as new positive cases were revealed and the 

situation demanded that such an extreme measure be taken. All religious and social gatherings 

have accordingly been cancelled. 

The Prime Minister of Mauritius made an appeal to the population to adhere to strict sanitary 

precautions, maintain social distancing while expressing the conviction that together the Mauritian 

population can win once more the battle against the Covid-19 pandemic.   

Implications of the Lockdown 

General Rule: Staying Outdoor is prohibited 

By virtue of the Temporary Restrictions of Movement Order (the Order) made by the Mauritian 

Prime Minister under section 3 of the Quarantine Act 2020, it has been ordered that no person, 

other than in the Island of Rodrigues, the Island of Agaléga and the Chagos Archipelago, shall 

remain outdoor in Mauritius as from 10 March 2021 at 6 a.m. until 25 March 2021 at 8 p.m. 

 

Exceptions: Public Officers and “Essential Services” 

While the imposition of the national lockdown will undoubtedly, if correctly followed by the citizens, 

help with the prevention of the spread of the virus, the continued functioning of some services 

remains important for the proper management of the country and to ensure that individuals are not 

deprived of their rights.  Supplementing the Order, a Communiqué dated 9 March 2021 (the 

Communiqué) was further issued, both of which provide for the continuation of some services 

deemed essential and these concern:- 

- Employees of the public and private sector organisations providing essential services; 

- Employees of the Disciplined force; 

- A Judge or Magistrate for the purpose of attending court (in respect of minimum judicial 

services as the chief Justice deems essential), and employees of Courts as maybe 

designated by the Chief Justice. 

 

Who are the Exempted Persons? 

Also provided for in the Order, is a list of individuals who, in the exercise of their professional 

occupations, are exempted from having to remain indoors and the exhaustive list concerns: 

- A barrister or attorney for the purpose of attending a police station, place of detention or 

court; 

- A medical practitioner for the purpose of attending a hospital, private medical institution or 

patient in need of urgent care; 

- A pharmacist and his employees for the purpose of attending their place of work; 

- Employees of quarantine facilities, petrol service stations, port and airport and related 

businesses, cleaning and scavenging services and security services. 

 

Is also exempted from the Order a person in need of medical treatment or to obtain medicine or 

“any item essential to his or his family’s subsistence or livelihood”. 
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Activities open from 11 March 2021 to 25 March 2021 

According to the Communique, all activities are prohibited except those defined as Essential Services, 

namely, health, pharmacy, fire, police, port, airport, petrol, security and retail distribution chain 

services.  

A few other designated activities shall operate with access to public based on alphabetical order as 

from 11 March 2021 to 25 March 2021. Those are outlets, supermarkets, shops selling necessities, 

such as, foodstuffs and non-foodstuffs, including meat shops, bakeries, etc. Banks shall operate 

minimal services, as further mentioned below. 

 

Unauthorised activities/Restricted Access to activities 

By virtue of the Communiqué, people are prohibited from having access to transport services and 

public places where any assembly could violate social distancing rules. Accordingly, all religious and 

sports activities are being equally cancelled.  

People can attend weddings and funerals in restricted groups. 

 

COVID-19 Vaccination Update 

The National Vaccination Campaign against COVID-19 catered for by the Ministry of Health and 

Wellness has been temporarily suspended and will resume on Monday 15 March 2021. 

However, the Ministry of Health and Wellness has, in a press release dated 9 March 2021 stated that 

those individuals who are planning to travel overseas can get vaccinated at the International 

Vaccination Centre (IVC) found at the Mutual Aid Building, Port Louis. Also, diplomats and their 

families, and those who hold a valid work, residence or occupational permit or who have a Premium 

Visa can also get vaccinated at the IVC.  

Prospective attendees to the IVC should present their National Identity Card or passport together 

with either a Mauritian residence permit or travel documents. 

 

Education Sector 

The Communiqué also states that Primary School Achievement Certificate (PSAC) Examinations have 

been cancelled and the Cambridge International Examinations will be held as timetabled.  

 

Travels 

The National Covid-19 High Powered Committee enforced travel restrictions to Mauritius with effect 

from 7 March 2021 until 26 March 2021, whereby no passenger will be allowed to enter and to transit 

in Mauritius and no passenger will be allowed entry in Rodrigues Island. 

 

Sanctions for Breach of the Curfew (Lockdown)  

In view of the seriousness of the prevailing situation, to discourage people from breaching the curfew 

and in line with the threshold in the Section 12 Quarantine Act 2020, the Order provides as follows: 

“Any person who is found outdoor in breach of the curfew order shall commit an offence and shall, 

on conviction, be liable to a fine not exceeding 500,000 rupees and to imprisonment for a term not 

exceeding 5 years.”  
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Digital Work Access Permit (WAP) Application 

It has been brought to the attention of the public that a restricted number of Work Access Permits 

(WAP), which are accessible upon an application via the beSafeMoris portal 

(https://besafemoris.mu/work-access-permit/), will be granted.  With a view of restricting 

movement in order to contain the spread of the virus, requests for the WAP will be strictly 

monitored. It is the High Powered Committee that will decide of the grant of those permits. 

 

It has been further reported in the press that members of the Prime Minister’s Office and of the 

Mauritius Police Force are currently reviewing the applications. 

 

Where approved, especially in respect of essential services personnels, the WAP will be granted in 

an electronic format within 24 hours, as far as possible.  

Implications for employers 

What is the Lockdown Period tantamount to for employees who are not Exempted 

Employees? 

The current Lockdown Period is definitely not a normal working day nor do lockdown days amount 

to public holidays under the Public Holidays Act 1968 (PHA 1968) which defines “public holidays” 

as meaning Sundays and any days listed in the Schedules to the PHA 1968.  

Whilst Exempted Employees can be requested by their employers to leave their homes and come to 

work, for the remaining employees there are two options open to them: 

(a) For those employees who are able to work from home, they may be requested to do 

so by their employer in accordance with Section 17A of the Workers’ Rights Act 2019 

(WRA 2019) [as amended by the COVID-19 (Miscellaneous Provisions) Act 2020 

(COVID-19 Act 2020)], provided that a notice of at least 48 hours is given to the 

employees. Accordingly, a Working From Home Agreement (WFH Agreement) in the 

form set out in the First Schedule of the Workers’ Rights (Working from Home) 

Regulations 2020 (WFH Regulations) needs to be entered into between the homeworker 

and the employer. The terms and conditions of employment specified in the Second 

Schedule of the WFH Regulations shall govern the rights and obligations of the 

homeworker and the employer. 

(b) For those employees who are unable to work from home, it is a situation whereby 

their employers are unable to provide them work. In that respect, section 32(1) (a)(i) of 

the WRA 2019 provides that where the employer is unable to provide work to a worker, 

the employer shall still have to pay a full day’s remuneration. 

 

Can unpaid leave be offered to the employees due to the lockdown? If so, what are the 

conditions? 

Following last year’s COVID-19 period, which started on 23 March 2020 and ended on 1 June 2020, 

and the amendments brought to the WRA 2019 by the COVID-19 Act 2020, an employer was 

entitled, during a period of 18 months following the expiry of the then COVID-19 Period, to 

withhold up to 15 days’ annual leave, or such other number of annual leaves as may be prescribed, 

from the aggregate annual leaves provided in section 45(1) of the WRA 2019 which accrues to a 

worker (earning up to MUR 50,000 as basic monthly salary) as from the beginning of the year of 

the then COVID-19 period or such further period as may be prescribed.  

https://besafemoris.mu/work-access-permit/
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As per the amendments to the WRA 2019, an employer was not entitled to withhold the annual 

leaves of a worker who had performed work during such days as required by his employer during 

the then COVID-19 period.  

For part-time workers, the withholding of the annual leaves would be pro-rated.  

For periods of less than 12 consecutive months, the aggregate annual leaves entitlement (to be 

rounded off) ought to be prorated and computed in accordance with the following formula: 

N/12 x Y, where, 

N= no. of annual leaves under section 45(1) [for full-time workers] or 

45(5) [for part-time workers] 

Y= no. of months in the period of less than 12 consecutive months. 

No such provision has been made, so far, for this current Lockdown Period. 

For employees earning more than MUR 50,000 as basic monthly salary, there is no minimum 

annual leaves’ entitlement, and it will therefore depend on the terms and conditions of the 

employment agreement. At any rate, the consent of the employee will still be required before 

deducting the leaves, and discussions may be held between the employee and employer. 

 

Can part time work be offered to employees during the lockdown period? 

The WRA 2019 provides that an employer may require a worker (earning up to MUR 50,000 as 

basic monthly salary) to work for a shorter time than that specified in his agreement and at a 

reduced remuneration, subject to the approval of the supervising officer of the Ministry of Labour, 

Human Resource Development and Training. Furthermore, an employee who is required to work for 

a shorter time and at a lower remuneration also has the right to accept work from another 

employer during the time that no work is provided to him. 

In this period of Lockdown, we are very doubtful that the officers of the Ministry of Labour, Human 

Resource Development and Training are available to give their approval to such agreement as the 

Labour Offices are closed.  

There is no hindrance in the employer implementing a reduction of remuneration for employees 

earning more than MUR 50,000 as basic monthly salary and who are unable to work remotely, 

provided that their consent has been expressly obtained. 

 

Removing or suspending side benefits due to the lockdown period 

Removing or suspending benefits which are attached to an employee’s position (for e.g. pensions, 

medical benefits) will require the latter’s express consent. Benefits which, on the other hand, are 

provided for an employee to carry out or execute his work may potentially be suspended if the 

employee is not required to work (e.g. meal allowances). 

 

Is it possible to lay off employees due to the lockdown? 

There is a specific procedure to be followed in case of laying off of employees. The WRA 2019 

caters for two scenarios: 
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1st scenario: If the employer's annual turnover is of at least MUR 25 million (or if the 

employer employs more than 15 employees) 

Step 1: Negotiations must take place either by: 

1. exploring the possibilities of avoiding the closing down together with the employees’ 

representatives; 

2. finding any other alternative than to reduce workforce; or 

3. payment of a compensation by way of settlement. 

 

Step 2: If no agreement is reached and negotiations do not materialise, the employer must give 

written notice to the Redundancy Board set up under section 73 of the WRA 2019, together with a 

statement showing cause for the closure. The notification has to be given at least 30 days before 

the intended closure. 

Step 3: The Redundancy Board will then deal with the case and give an order either justifying the 

termination of employment of the employees or not. The Redundancy Board will complete its 

proceedings within 30 days from receiving the notification from the employer, or such longer period 

as may be agreed. 

If the Redundancy Board finds that the reasons for the closing down are unjustified, the employer's 

liability is (a) the payment of severance allowance or (b) an order for reinstatement, subject to the 

employee’s consent. 

If the Redundancy Board gives an order for the employer to terminate the employees, the 

employees shall be entitled to 30 days’ wages as indemnity in lieu of notice. 

This step to the Redundancy Board is however currently frozen by virtue of the Workers’ Rights 

(Prescribed Period) Regulations effective as from 01 June 2020, forbidding an employer from 

reducing its number of employees either temporarily or permanently or terminating the 

employment of any of its workers during the period starting 01 June 2020 and ending 30 June 

2021 for economic, financial, structural, technological or any other similar reasons.  

Only employers: 

(a) from specified sectors (i.e. Air Traffic Control, Air Transport services or any airline and 

aviation related services, civil aviation and airport, including ground handling and ancillary 

services, port and other related activities in the ports including loading, unloading, 

shifting, storage, receipt and delivery, transportation and distribution) and 

(b) whose application for financial support from any of the financial assistance schemes set 

up by the Development Bank of Mauritius or the Mauritius Investment Corporation or the 

State Investment Corporation due to the adverse effects and consequences of COVID-19 

has been turned down,  

may apply to the Redundancy Board for any intended termination/reduction. 

It is to be noted that the Redundancy Board is currently operating online during the Lockdown 

Period and that notifications and applications may be lodged to the following email address: 

redundancyboard@govmu.org 

 

mailto:redundancyboard@govmu.org
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2nd Scenario: If the employer’s annual turnover is less than MUR 25 million and if the 

employer employs less than 15 employees 

There is no requirement to hold negotiations as contemplated above nor to notify the Redundancy 

Board in this second scenario.  

The employer will however need to make the following payments, as contractually agreed, to the 

employees: 

1. Payment of wages in lieu of notice or giving the appropriate notice period; 

2. Refund of untaken annual leaves; and 

3. Pro-rated end of year bonus. 

The employees are still entitled to formulate a claim before the Industrial Court for the payment of 

severance allowance if they feel that the closing down of the employer is unjustified. 

 

Duties and obligations of employers of Exempted Employees and homeworkers 

(a) Exempted Employees 

The Temporary Restrictions of Movement Order specifically makes mention that nothing 

shall exempt any employer from his statutory obligations pertaining to the safety and 

health of his employees under any enactment which may be applicable, which in the 

circumstances be applicable to the Exempted Employees. 

Accordingly, by virtue of the Occupational Safety and Health Act 2005 (OSHA 2005), 

employers have a general duty and obligation to ensure the safety, health and welfare at 

work of all its employees in so far as it is reasonably practicable. Additionally, as per the 

Prevention of Resurgence and Further Spread of Epidemic Disease (COVID-19) 

Regulations 2020 (COVID-19 Regulations), the following hygiene and social distancing 

measures must be followed in the workplace: 

(i) every employee must wear a protective mask over his/her nose and mouth, 

except if he/she carries an activity, in the course of his/her employment, that 

requires that no protective mask may be worn, or that it shall be removed in 

order that other equipment may be worn or used, to carry out that activity; 

(ii) every employee, must adopt good hygiene practices, to ensure that he/she 

disinfects his/her hands regularly using an alcohol-based hand sanitiser, where 

same is available; 

(iii) every employer shall provide, hygiene products (including includes soap, hand 

sanitisers and tissue paper) and rubbish bins for the disposal of waste to his 

employees. 

(iv) every employer must also ensure that waste is regularly disposed of and that 

the place of work, including used surfaces such as benchtops, desks and 

doorknobs, is regularly cleaned and disinfected 

(v) an employer must ensure that appropriate measures are in place to implement 

the social and physical distancing rule of keeping a distance of at least one 

metre between 2 persons and that same is respected. 
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(b) Homeworkers 

The WFH Agreement set out in the First Schedule of the WFH Regulations clearly spells 

out that the homeworker and his employer shall comply with the OSHA 2005. 

Accordingly, the provisions of the OSHA 2005 shall apply, in that an employer has an 

overall responsibility for the safety, health and welfare at work of its employees through 

safe systems of work and further where appropriate, conduct a suitable and sufficient 

assessment at the proposed place of work to ensure that performance of work from home 

at the proposed place of the employee shall not entail any risk to the safety and health of 

the homeworker and members of his family. Provision of specific aids and training will 

depend on the nature of the work and the risks to which the virtual employee is exposed. 

This is to be assessed by the employer. 

If installations, working tools and equipment are provided by the employer, same must be 

specified in the WFH Agreement with the employee to be used exclusively for official use 

whilst remaining the property of the employer and shall be returned to the employer on 

request or on termination of the WFH Agreement 

Other information 

Financial Institutions and the Banking Sector 

The Financial Services Commission (FSC) has also deployed its Work from Home protocol and will 

provide its services remotely throughout the Lockdown Period. It is to be noted that the FSC can be 

contacted via its official email fscmauritius@intnet.mu and via the telephone on +230 403-7000. 

Updated information shall also be communicated on the website of the FSC: 

www.fscmauritius.org. 

The Bank of Mauritius (BOM) has on 10 March 2021 released a communique to the effect that basic 

banking services and continuity in Payment Services will be ensured during the Lockdown Period.  

Decisions that have been taken further to a meeting with the Mauritius Bankers Association include: 

- Banks will keep branches open in strategic locations and a reduced number will operate from 

10:00 to 13:00 starting on Thursday 11 March 2021 to Saturday 13 March 2021. 

Access to these branches will follow the alphabetical order as communicated by the 

government; 

 

- Additional branches will operate as from Monday 15 March 2021; 

 

- To facilitate customer access to ATMs, there will be a waiver/ refund of bank fees applicable 

for shared ATM services, irrespective of the card issuer; 

 

- The BOM will ensure a continuous supply of banknotes to commercial banks and will maintain 

the operation of its payments and settlement systems; 

 

- In respect of Rodrigues, there shall be no change in the banking activities and opening hours; 

 

The public is further urged to make use of internet banking facilities and electronic modes of 

payments. 

 

 

mailto:fscmauritius@intnet.mu
http://www.fscmauritius.org/
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The Judiciary 

The Judiciary will remain functional during this second Lockdown Period. For the safety of its 

members, the Chief Justice in a communique issued on 10 March 2021, has announced certain 

measures. These include: 

- attendance of only one Magistrate on Mondays and Fridays, who shall remain on call for the 

rest of the days of the week. The Intermediate and Industrial Courts will operate on the same 

schedule.  

 

- Several District Courts will be merged during the Lockdown Period so as not to expose the 

District Magistrates to any risk of contamination.  

 

- On the administration side, the Cash Office of the Court will operate from 9.00 a.m. to 2.30 

p.m. and in case on non-availability of the cashier, the Court Manager shall depute for the 

latter.  

 

- Other administrative support namely the Chief Court Officer, Principal Court Officer and Office 

Auxiliary and/or any junior staff shall be available during the weekdays from 9.00 a.m. till 

3.30 p.m.  

 

- The Bail and Remand Court will continue to be operational with support from designated 

staffs.  

 

- Weekend courts shall operate as usual.  

For all these concerned employees, there is no need to apply for a Work Access Permit (WAP) as 

special authorisation shall be issued by the Supreme Court.   

 

 

The above does not constitute legal advice, but rather recommendations of general application which 

may change depending on the facts and circumstances of a particular case. Independent legal advice 

should be obtained before implementing any measure which may impact upon rights and obligations. 

If you require any specific advice, please contact one of our experts at:  

https://www.eversheds-

sutherland.com/global/en/where/africa/mauritius/people/index.page? 

 

T: (230) 211 0550 

https://www.eversheds-sutherland.com/global/en/where/africa/mauritius/people/index.page
https://www.eversheds-sutherland.com/global/en/where/africa/mauritius/people/index.page
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